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Abstract

This study aimed to identify the impact of Social Relationships in the internal
work environment on Employee Turnover, the study was applied to (50) individual
employees of Beon Design International LLC. The study reached the following
conclusions: the results showed that the impact of social relations at work in the study
community came moderate from the point of view of the study sample members, and
this shows that employee turnover is directly affected by social relations within the
work. This makes organizations take care of these relationships and use them to
maintain functional competencies. Through that it is possible to achieve the objectives
sought by different institutions, because the elements of social relations at work relate
to the employees themselves as people affect each other, which is reflected in the daily
work cycle within the organization, as it helps or hinders the goals of the employee and
the company to be achieved. As well, it helps to coordinate and control the business.
This result also showed that the level of employee turnover in the study community
was low from the point of view of the study sample, which illustrates the importance of
team cooperation among them, and helps the process of creativity and innovation in the
study community.According to the findings, the researcher recommends that the
attention of subordinates in organizations and companies should be directed towards
the failures and obstacles to which the work is exposed to due to employee turnover
and its causes, in order to achieve the standards of commitment and development. In
addition to the attempt to increase interest in developing team spirit of the employees in
organizations and companies. And try to increase the interest in competitive advantage
by supporting and respecting the employee for his organization. Moreover, trying to
raise their level and attention to them so that they can compete with other
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organizations, as well as work to support the values of justice and equality in order to
raise the rates of belonging of the employees to the organizations, this supports the
desire of the employee to respect his work.
Keywords: Social Relations — Employee Turnover.
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